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FOREWORD THE PRESIDENT 


the publication this, the first issue the Canadian Journal 
Psychology, another important milestone the advance psychological 
studies Canada has been passed. For six years the Canadian Psycho- 
logical Association has published Bulletin. This now replaced 
quarterly journal, which will provide much more adequate medium for 
the publication Canada scholarly and scientific works. The change, 
therefore, far more than one name. The new journal begins with 
modest issue forty-eight pages, but with every prospect expansion 
the near future, the members the Association give wholehearted 
co-operation. 

The Canadian Psychological Association was created just before the 
Second World War, and new and vigorous national organization played 
important part the mobilization Canadian psychologists for the 
conflict. such national organization would not have been 
possible achieve effective co-ordination effort. have reason 
very proud the part played the war Canadian psychologists. 
The members the Canadian Psychological Association have now turned 
the challenging problems peacetime. the advancement vital 
research, publication facilities are paramount necessity. The Council 
the Association has given consideration this need, and the establishment 
this new journal immediate result. 

The Canadian Psychological Association has been fortunate its 
editors. Dr. Hebb, the first editor the Bulletin, and his suc- 
cessor, Dr. Long, have earned the gratitude the members the 
Association for their valuable work. Miss Kathleen Hobday assist- 
ant editor has been responsible for much the detailed work connection 
with the publication the Bulletin. When plans were being made for the 
new journal, the Executive the Canadian Psychological Association was 
pleased able secure the continued services Dr. Long editor and 
Miss Hobday assistant editor. Consulting editors representing all parts 
the Dominion were selected and appointed aid the editorial work and 
ensure that the journal would truly national scope. are con- 
fident that this editorial group will give most efficient direction, and, with 
the technical assistance the editorial staff the University Toronto 
Press, will produce journal which the Association will proud. 

That there was need for such journal shown the fact that more 
than twenty members the Association have signified their intention 
submitting articles for publication during the present year. That the 
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Journal will national scope indicated the fact that these mem- 
bers represent nearly every section Canada. will noticed that the 
first issue contains articles from members living four different provinces, 
and that these articles represent work academic, industrial, and national 
defence areas. fitting that the first article this number has been 
written Professor Bott, for was not only the first President 
the Association, but also the first Fellow elected it. 

The financial burden involved the publication journal this 
kind not light one. the present instance the limited revenue the 
Association could not have met the entire cost. happy solution this 
difficulty was found when, the interests scholarly publication 
Canada, the University Toronto Press agreed share the financial 
burden with the Association. The Canadian Psychological Association 
indeed grateful the Advisory Committee Publications the Press for 
their generous co-operation this venture. 

The active support the members the Association will required 
make the Journal the success that expect be. The next step— 
which the Executive hopes will not long delayed—will material 
increase the size the Journal. This will done soon increased 
revenue well increased material for publication warrants. Pre- 
sident, would say all members the our Journal. 
Let support and work for its continued expansion and improvement.” 


BERNHARDT 


NOTE CONTRIBUTORS 


The Canadian Journal Psychology quarterly, appearing March, June, 
September and December. Although the official organ the Canadian Psycho- 
logical Association, material for publication will welcomed from non-members. 
Since the Journal must necessarily reflect the interests the entire Association member- 
ship, will not devoted exclusively any particular branch branches psychology. 

Manuscripts should sent the Editor, 371 Bloor Street West, Toronto These 
should typed, double spaced, and authors should some pains see that the 
material form which will require the minimum editing. 

difficult put definite limitations the length articles submitted. 
The editors’ views this matter will necessarily conditioned the pressure, 
lack pressure, material available for publication. The lengths articles current 
issues might serve rough guide the contributor. For the present, five thousand 
words might considered upper limit. Tables and graphs are costly reproduce 
and should avoided where they are not essential. 

Reprints articles, either free charge, will supplied authors only when 
request for them accompanies the manuscript. Twenty-five reprints will supplied 
free: beyond that, they will supplied approximately cents per page per hundred. 


‘ 
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PROBLEMS THE CERTIFICATION PSYCHOLOGISTS 


BOTT 
University Toronto 


Report GIVEN THE ANNUAL MEETING THE CANADIAN 
PsyCHOLOGICAL May 15, 1946 


CERTIFICATION too important matter Psychology and psychologists 
covered brief report such this must be. 
explanation due the Association the circumstances responsible for 
the assignment this subject for discussion here and for the form which 
the report will take. 

Certain changes adopted the Constitution and By-laws the 
Association the last annual meeting, May 1945, led the Executive 
decide that before taking direct action the new By-law (organization 
Board Certification) the whole question certification should 
thoroughly studied. With this mind the secretary-treasurer wrote 
October behalf the Executive asking would undertake such 


study for them. Procedure was not suggested. While willing 


best could, what have done has not included any systematic canvass 
the present situation opinion Canada. Having been absentee 
member our Association for some years while important developments 
applied psychology were taking place here other countries, 
not position more than view the question terms principles 
and general trends, taking some account progress made this matter 
south the line and across the ocean. 

April our secretary followed his request with the proposal that 
‘my committee’ report about certification this Kingston meeting. While 
not committee the Association, wish thank you for the 
honour making Fellow this time. any event, the views 
expressed are only own, and may not representative. should 
like, however, acknowledge certain valuable assistance have received. 
Professor Humphrey, our regional representative for Canada the 
American Psychological Association, has obtained from the appropriate 
officers the American Psychological Association, up-to-date information 
the steps towards certification now being taken the United States. 
indebted also Mr. Alex Rodger and others Britain with whom 
have corresponded regarding developments since left there July, 1945. 


APPROACH THE PROBLEM 


Broadly, the question certification not new. Procedures have 
been worked out for many other fields, though case were these 
quickly easily accomplished. For Psychology should possible 
solve the problem time, provided the necessary conditions are recog- 


nized and met. Canadian psychologists can find useful precedents both 
approaches made other professional groups and the steps taken 
thus far psychological groups elsewhere, particularly the United 
States, and other parts the Empire. Reference will later made 
some these. 

The experience others warns the importance the attitude 
take individually and group this issue. The substitution 
emotional attitude for more objective view has been known before 
deflect the efforts for certification mistaken directions with loss 
ground for considerable time. press for some particular solution 
merely from the fact that the problem calls for solution, and insist even 
the point risking precipitate action, may outlet for impatience 
but not the way successful solution. more objective approach 
would first analyze what certification actually involves, taking note the 
important objectives, the resources possessed needed for meeting them, 
and the most feasible constitutional means for attaining the desired ends, 
perhaps step step. 


OBJECTIVES AND RESOURCES 


The C.P.A. was established eight years ago. Our Association 
genuinely national scope and aim, united and enthusiastic outlook 
and has been highly motivated from the outset contribute both scienti- 
fically and practically our field. non-participant feel justifiably 
proud the war record the Association and its members here 
Canada. Our members, though not numerous (under 250 February 
1946), are well represented Universities and until recently War 
Services, well many governmental and private organizations and 
private practice. 

The Constitution the Association (as now amended) affords basis 
through which can advance. clearly defines objectives, means and 
certain specified activities. These may briefly recalled for our present 
purpose. Under Article the object ‘to promote the advancement and 
practical application psychological studies Canada’. Three means are 
mentioned, namely, teaching, discussion and research. Recognized 
activities are also three sorts: (a) receive and use money, hold meet- 
ings, issue publications; (b) assist Governments and other organizations, 
specifying the fields Education, Health, Justice, Industry and Defence, 
with the possible inclusion other social and national problems, (e.g. 
assessment public opinion, etc.) (c) other activities calculated further 
the Association’s objectives. 

The last these items may interpreted include certification 
Association activity. so, should noted that this must then 
lead beyond the above defined means, viz. teaching, discussion, research. 
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first move towards employing additional means was made last year 
framing By-law Board Certification was organized with 
five powers which concerned respectively, the defining certification 
standards, examining applicants, issuing certificates, establishing 
office registration, charging fee. This move, whether regarded 
proposal, decision, instruction, least raises the issue 
analyzing what certification actually involves. 


Factors CERTIFICATION 
propose examine this problem general terms under five heads. 


(i) first factor, By-law suggests, would criteria for Qualification 
Competence. Conceivably this criterion might simply member- 
ship the Association, the approval some authorized examining 
board, the possession Degree given recognized training 
organization, etc. plan now under consideration the United 
States, for example, would require eight distinct conditions for 
qualification competence. 


(ii) Competence for What Job. This factor complementary and 
equal importance (i). requires that boundaries set and 
recognized for the content the practical work undertaken, 
just (i) requires that there qualifying limits for persons who 
are the practical work question. Formal qualifications 
certifiable workers under (i) are technical matter upon which 
psychologists through their Association can and should pronounce. 
But the content the job for which there recognized demand 
sufficient, warrant scheme certification matter that must 
clear alike psychologists and others outside our group. Here 
the interest psychologists only part the issue. The major 
point issue whether there exist can created outside con- 
stituencies interest which agree that certain jobs work pertaining 
persons can and should done those who are technically 
competent. Without some degree conscious demand for expert 
help the part those served, there little said for 
anyone trying create machinery for certifying experts deal with 
psychological aspects human relationships. 

The problem psychologists regard the content their 
professional work not that there felt need outside, but rather 
that there are many and such divergent needs. recent years 
various sorts specialized psychological work have come 
recognized integral part the social experience many 
communities and the nation, and the war emergency greatly 
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accelerated recognition the fact that more psychological knowledge 
and competence required for this work than common sense 
other professions can readily provide. examples people who 
require background psychological training, may cite workers 
for nursery schools; counsellors Services school 
clinical assistants working psychometrics, speech therapy 
broader problems behaviour; specialists public opinion; per- 
sonnel workers industry, etc. 

Most psychologists believe the public interest that least 
some jobs this sort should the hands certifiable personnel 
rather than untrained persons. But the multiplication avenues 
requiring specialists once increases the complexity effective 
programme certification. The fields manifestly differ content 
and the training required even though common psychological 
principles may pertain. The fact that outside Universities the 
term ‘applied psychology’ has legal meaning and only vague 
popular meanings. More precisely then, what fields work 
suggested that certification should cover Canada? And would 
certification candidate for one field imply degree inter- 
changeability engage other fields? 


The Basis Employment further consideration. Three bases 
may mentioned which present different issues: (a) Self-employ- 


ment; (b) Private employment, i.e. whole- part-time paid 
employee voluntary agency private firm; (c) Public employ- 
ment, i.e. tax-supported public service, whether municipal, 
provincial, federal. 

Public employment the setting most easily relateable certifica- 
tion because affords more uniform conditions and control, usually 
with positions graded terms duties, qualifications, promotion, 
pay, etc. Similar conditions and controls may apply also where 
public grants are given other bodies conditional the 
employment qualified staff. Private employment more difficult 
deal with since the quality employees engaged psychological 
work will depend the policies personal views and circumstances 
those charge. There, the option employers engage certi- 
fied staff can influenced, course, social pressure aimed 
improving the quality service rendered the organization. Self- 
employment the category which most difficult set 
regulations. This partly because makes one person wholly 
responsible for two functions, viz. professional service 
making. These are motives that easily get into conflict unless schooled 
self-discipline. Control rests the ethical standards the 
individual worker and this can reinforced only legal disciplinary 
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procedures cases where the economic motive over-balances regard 
for the quality service rendered. 

Generally speaking, certification scheme should make greater 
contribution community framed meet the positive needs 
its public services rather than designed primarily curb possible 
abuses that may occasionally arise under self-employment. 


(iv) Limits for Certification are fourth factor. Several points concern- 
ing scope, permanence and locality here arise. (a) Regarding scope, 
the question whether certification should qualify engage any 
several fields application, only specified area, has been dis- 
cussed (ii). The fields already are too diverse character for the 
all-or-nothing principle simply applied. addition, even for 
particular field, certification may sometimes with advantage 
handled progressive manner, achieved through successive 
levels grades, rather than being announced complete initially. 
Thus, elementary, intermediate and permanent certificates, with their 
appropriate conditions, are well-known public services. (b) The 
duration certificate either may for life (granting good 
conduct), for some limited period, for instance, teaching 
certificates that require periodic evidence successful experience, 
again, our annual license for motor-driving. general, this 
element duration implies definition conditions under which 
certificate may revoked, suspended, renewed. (c) Territorial 
limitations must also provided for, whether provincial federal 
terms, with the possibility reciprocity between different jurisdic- 
tions within beyond Canadian boundaries. 


(v) Lastly, the Sanction for Certification perhaps the most important 
factor our problem. essence this amounts the fact that only 
some legally constituted public authority can certificate for practice. 
This power cannot assumed any training organization scien- 
tific body professional association such. can exercised only 
neutral body which stands between such special group and the 
public served, thereby representing the whole community. 
short certification must some proper governmental authority, 
either provincial federal both. members the C.P.A., 
are special group asking for permissive (or restraining) action 
respecting technical activities which certain individuals may (or may 
not) engage for pay. Such regulation personal services can 
sanctioned only branch government with jurisdiction over such 
matters for the territory question. C.P.A. Board Certifi- 
cation function this connection, its action must behalf 
the Government which gives its sanction. This relationship has yet 
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insertion article by-law our constitution looking that 
direction. 

sum these general factors about certification, the above 
points boil down what our Association’s share should three- 
party agreement. First, there the Public (or some part it) which 
must wish certain psychological services performed. Second, our 
Association must position give assurance that some persons 
are technically competent render these services. Third, 
Government (of Province the Dominion) must officially 
sanction ways and means for the satisfactory performance these 
services with safeguards for their effective application practice. 


Ways AND MEANS 


Several ways approaching the problem certification have been 
tried, some proving easier more adaptable given circumstances than 
others. shall refer four ways which are not necessarily alternatives, 
mentioning them what seems the order difficulty putting them 
into effect. 


(a) license persons. This has both permissive and prohibitive side. 


amounts naming those who may perform and also maintaining 
that all not named may not perform (without penalty). Because 
its personal emphasis and prohibitions this plan the most dis- 
criminating and most drastic enact. 


legalize term (e.g. ‘Certified Psychologist’). 
anyone may what likes, but unless has qualified for this 
title under the Act cannot make use the title enjoy the pri- 
vileges belonging thereto (without penalty). Statutory recognition 
title obviously less prohibitive and drastic procedure than 
licensing, although similarly presumes public understanding and 
acceptance what the field work may be. For psychologists, 
either plan (a) (b) would mean creating new profession 
specialty have place the social pattern. 


Sub-specialization. This third way create sub-specialty within 
established specialty profession. Thus, within the category 
commissioned officers the Army may create personnel counsellors, 
within the ranks medical practitioners that profession can provide 
for sundry specialists; among its qualified teachers school system 
may certificate guidance workers; within the profession social 
work there may psychiatric social workers, etc. 
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This approach certification has certain definite characteristics. 
First, there always parent specialty already certified. Second, 
additional training, experience and special qualifications will 
required for admission under the narrower specialty. Third, the 
latter specialized work may very largely psychological character, 
only moderately so, not psychological any technical sense. 
Fourth, whether the content practice mainly psychological 
not, the descriptive title used for workers the sub-specialty will 
one derived from related the parent specialty. other 
words these specialists will not known ‘psychologists’, notwith- 
standing the character their job and preparation. 

Here colleagues may object that this plan has significance 
for Psychology for the C.P.A., because Psychology isn’t pro- 
fession. submit, however that sub-specialization here described 
very important the C.P.A., provided the work question 
largely psychological and utilizes the methods and techniques our 
science. important for two reasons. First, because the 
public service sub-specialties which use our procedures will 
dependent the quality psychological training that given their 
workers, and the background psychological research that con- 
tinually being cultivated strengthen and improve the service 
question. Second, workers one sub-specialty may due course 
transfer work other settings and may there claim psycho- 
logically competent, though then without the support and oversight 
any parent body profession. What organization, other than the 
C.P.A., could position help appraise claims competence 
such cases, the public interest well served 


(d) Training for Employment. This fourth plan would endeavour 
first step agree the sort psychological training programme that 
would most suitable qualify for particular employment. Far 
from being too remote from the goal issue, this approach may 
mean everything for the eventual success certification through the 
C.P.A. When one begins from the side training, namely, make 
comparative critique existing training programmes that profess 
prepare for psychological employment, responsibility then placed 
the local training organization, whether private corporation, 
state University Government Department (Education, Health, 
Defence, etc.). The C.P.A. not itself teaching organization, but 
its affirmed purpose promote practical applications psychology 
through teaching, discussion and research. national body with 
local representatives who are responsible for teaching psychology, 
the Association unique position investigate and promote 


standards the quality and content all relevant instruction. 
is, indeed, our only medium for equating proficiency one applied 
field and another, one province and another, one University and 
another. 

Many who teach the upper levels may not too clear 
about what really are the objectives the courses give psychol- 
ogy, the entire instructional programmes taken our students, 
either the undergraduate level even the postgraduate side. 
wish contribute liberal education future citizens and also 
produce capable workers for public service. The surer are 
the soundness our training for both these ends the more confidently 
can approach the complex issues certification. 

summarize: These four approaches certification (viz. licen- 
sing, statutory enactment, sub-specialization, and comparative 
standardization training) form hierarchy terms the practical 
difficulties they present framing policy immediate action. 
opinion, our rate progress towards effective certification will depend 
which end the scale begin with. interpret that sometimes the mis- 
take made elsewhere has been begin attempting license before the 
basis training for employment (and hence the actual potential supply 
workers) was sufficiently developed and standardized warrant seeking 


government action regulate employment for the fields represented the 
trainees. 


PRESENT SITUATION 


There can little doubt that Canada the actual needs for trained 
psychologists far exceed both the existing supply and the capacity our 
training facilities. are suffering, too, from the dislocations due 
reconversion our members from war activities those peace-time. 
The situation thus presents with responsibilities regards both supply 
and demand. The Weir Report Rehabilitation, 1943, stated that 150 
psychologists were needed Ontario and estimated 450 Canada, 
though without detailing what tasks they were required for. 

Whatever the proper forecast may now scientifically trained 
workers required for our field, can safely said that the present rate 
production trained psychologists should, possible, greatly increased. 
Meanwhile the demand public services well private organizations 
stimulating the employment psychological workers persons who are 
either untrained who were only partially trained the Services. Our 
leaders Universities are still being called (beyond their regular duties) 
advise and assist governmental departments regard matters organ- 
ization and supervision for the psychological sides various services. This 
essential, though should more stably organized (i.e. central 
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basis), and trust that the meantime University members the C.P.A. 
and other members who are able will continue respond these national 
needs the same spirit that they showed toward the country’s needs 
war-time. 

the training side the situation rendered critical our Univer- 
sities the multitude students (ex-service well non-service) and 
the dearth qualified staff. During war years our national services had 
with them sufficient psychologists with teaching experience their own 
training for psychological specialties, but now these services are leaning 
heavily our Universities conduct special training for them. This 
interim condition should presently give place sound form regular 
training psychology which might more nearly meet the practical needs 
our country. 

for the C.P.A. consider whether our present training pro- 
grammes are adequate should revised, and what directions. This 
more than local problem for each University’s Department Psychology 
consider. national problem that requires co-ordination, and one 
first importance for the C.P.A. and for its future plans regarding certi- 
fication. far know there are only two Canadian Universities which 
offer diploma course some aspect Applied Psychology, viz. 
McMaster, offering Diploma Vocational Guidance undergradu- 
ate basis, and Toronto, giving Diploma Child Study graduate 
basis. The post-graduate programmes for higher degrees our Univer- 
sities may not fully serve the purpose supplying the required quality 
and number professionally trained personnel without sacrificing other 
aims that are also important research and higher education. Appropriate 
adaptation within our graduate training may therefore indicated. 


DEVELOPMENTS ABROAD 


the United States, applied psychology has made the most progress, 
and forms organization have been evolved the A.P.A. implement 
this movement. Their Association has long had standing committee 
professional training for psychologists. Also, about two decades ago the 
A.P.A., response the appeal some members, undertook issue 
certificates within the membership its Division Consulting Psycholo- 
gists. Ensuing difficulties found inherent this plan (particularly 
regarding responsibility dealing with instances unprofessional conduct) 
led soon its abandonment (Psy. 131, 1928). But the problem 
remained and was probably one reason for the later formation separate 
organization, the American Association Applied Psychologists. Under 
the stimulus the recent war re-organization happily has been effected, 
recombining these large Associations with renewed efforts promote psy- 
chology and its practical applications. present two plans touching 


certification are being developed conjunction. statute defining who 
Certified Psychologist has been passed Connecticut (and this pro- 
cedure being followed certain other States) with the necessary local 
means for its administration. the same time the A.P.A. national 
organization process establishing regional Boards Examiners 
for applicants whom the Association large can assess, this being intended 
supplement the statutory procedure enacted particular States. These 
suggestive measures have not yet proceeded far enough judge their 
relevance for Canada, but shall observe their progress with interest. 
Our colleagues Great Britain have the genius getting their ends 
accomplished without much mechanism the way formal organization. 
There, main procedure has been infiltrate highly qualified psycholo- 
gists (of both sexes) into key positions public services and private organi- 
zations. this, the British Psychological Society has been relatively in- 
active, compared with methods direct liaison. Effective contacts are 
being made for work post-war basis the fields Education, Health, 
Industry, Defence and Government. the side training for the pro- 
duction psychological personnel, Universities the United Kingdom 
have long emphasized the basic principles our subject rather than its 
general applications, but now special provision for the latter being made 
numerous centres. Thus the Cambridge Psychological Laboratory re- 
cently established division for Industrial Psychology, which the late 
Professor Craik was director, and the National Institute Industrial Psy- 
chology which has done pioneer work and training that field since the 
previous war, may probably shortly given formal relation with the Uni- 
versity. London the advantage all concerned. venture think 
that every setting emphasis will remain the thoroughness the 
training offered rather than the numbers produced. 


SUGGESTIONS FOR THE C.P.A. 


conclusion would make three suggestions our Association, grow- 
ing out the changes made the Constitution last year. 

The first that By-law should stand the sense requiring that 
body constituted deal with problems relating certification. This 
body might well function Standing Committee certification rather 

The second suggestion that this Committee should concentrate its 
efforts initially item (a) the By-law, viz., the establishing standards 
for certification. Their programme might include two lines study 
start. (i) job analysis the duties now performed employed 
psychologists and specialists whose work involves the use psychologi- 
cal techniques, together with forecast the probable number such 
workers required for short-term period say the next three years. 
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(ii) study the content instruction psychology now given grad- 
uating courses Canadian Universities and also that given for post- 
graduate degrees our subject. This would with view recom- 
mending the minimum experience and training (didactic and practical 
which should required for employment particular kinds applied 
work that are demand. 

third point for this Committee look into would also relate fields 
professional practice and more especially the ethical standards our 
Association desires maintain therein. therefore suggest that the Com- 
mittee undertake the preparation Code Practice which members 
the C.P.A. should keep mind when sponsoring new members applicants 
engage applied fields. Not being profession have present 
guiding statement rules conduct, such the Oath Hippocrates, for 
the information and counsel our students, internes and graduates. They 
are work with human material and must help them realize before- 
hand all the responsibilities this entails. 
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PSYCHOLOGY AND THE CANADIAN SOCIAL SCIENCE 
RESEARCH COUNCIL 


KETCHUM 


University Toronto 


For the past four years have represented psychology the Canadian 
Social Science Research Council, agency formed 1940 promote 
and co-ordinate Canadian research the social sciences. the expira- 
Liddy the University Western Ontario. has been most valuable 
experience meet twice year with representatives sister disciplines 
from every part Canada, and enjoyment the Council sessions has 
been lessened only one thing—the fact that applications for aid 
psychological research have been almost totally lacking during the four 
years. Professor Irving doing socio-psychological study the 
Social Credit movement for inclusion forthcoming Council publication, 
and one two applications have been refused falling outside the 
Council’s field interest for technical reasons. But otherwise 
psychologists, though directly represented the Council, have brought 
forward research projects for its consideration and support. 

For this there are obvious reasons: there has never been much research 
social psychology Canada, and during the war staffs were depleted 
that research was almost entirely confined military fields. addition, 
many psychologists are probably unaware the advantages which the 
Council offers, fact for which must accept most the blame, and 
which this article may something remedy. work Ottawa kept 
out touch with the universities and away from psychological con- 
ferences during most tenure office. 

The Council has now completed its fifth year, and full account 
its activities will found the Annual Report, obtainable from the 
Secretary-Treasurer, 155 Marlborough Avenue, Ottawa. The Canadian 
Psychological Association was one the four bodies which sponsored the 
formation the Council, the others being the Canadian Historical Associa- 
tion, the Canadian Political Science Association and the Canadian Com- 
mittee the International Geographical Union. Membership the 
Council consists one representative from each the sponsoring bodies, 
not more than eight members-at-large (selected fill out the 
representation, regionally and subjects) and four associate members 
representing governmental agencies (Dominion Provincial bureaus 
statistics, archives, museums, etc.). 

The expenses setting and operating the Council were met 
four-year grant from the Carnegie Corporation New York, 
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activities aiding research projects have been financed since 1942 
grants $10,000 year from the Rockefeller Foundation. During the 
five years just ended this money has been used mainly for two purposes: 
assisting the publication meritorious manuscripts which would other- 
wise have remained unpublished been long delayed, and aiding the 
completion promising studies individuals which had been brought 
halt for various reasons. addition the Council has embarked 
two major projects, one the Canadian Northland, published 
completed form during 1946, and one, now nearing completion, the 
background and history the Social Credit movement Alberta. Each 
these consists group studies competent scholars interested 
one another aspect the subject; funds for travel, field work and 
publication were covered special grants from the Rockefeller Foundation. 

During its second five years the Council’s work will probably expand 
considerably, and obviously desirable that the participation 
psychology should longer merely nominal. sure that speak 
for fellow-members Council saying that their willingness 
support psychological research will limited only the Council’s budget 
and the suitability and value the projects submitted. Psychologists, 
however, are faced one problem which does not apply the other 
disciplines the fact that ours only part social science. 
Difficult distinguish between social researches and those that 
are not social, fairly clear that such work laboratory studies 
perception and animal learning, statistical analyses general intelligence 
and test items, should seek support elsewhere. 

regards the wide range psychological studies which social 
factors play some part, the Council has laid down criteria acceptability 
each project will judged its merits and the calibre the scholar 
presenting it. But the basis experience the Council would 
suggest that the social significance the study, i.e. its relevance some 
real social problem (and particularly Canadian problem) will more 
important than the mere fact that deals with social behaviour. For 
example, would not expect elaborate study the social contacts 
two-year-olds the linguistic deficiencies psychotics viewed 
favourably would study shifts Canadian public opinion, changes 
the etiology crime during the war, attitudes within and towards 
minority group. None the less, any well-considered project submitted 
competent psychologist will always certain sympathetic con- 
sideration. 

second point that the Council less interested findings than 
people, less interested supporting studies for their own sake than 
helping qualified scholars undertake complete work which they want 
their own chosen fields. For this reason most grants far have 


been given relatively mature specialists proven ability. Doctoral 
theses, unless unusual importance and value, are unlikely receive much 
consideration except possibly part co-ordinated series studies. 
For the same reason the Council does not proceed its larger investigations 
making cut-and-dried plan and “farming out” topics those who 
will take them; the effort rather discover persons who already have 
interest some phase the problem and allow them handle 
their own way with minimum direction. slower method, but 
one more likely produce good scholarship. 

line with this policy the Council has recently indicated three important 
fields study which hoped that co-ordinated studies may under- 
taken during the next five years. all these there room for relevant 
contributions psychologists. The first large-scale study the social 
and economic adjustments the Canadian Indian. This long-range 
project great public importance; few preliminary studies Indian 
administration and education are already under way. While the bulk 
the studies will probably economic, sociological anthropological, 
psychologists could make very valuable contributions, e.g. Indian intel- 
ligence and educability, the extent and character anti-Indian prejudice, 
child-rearing practices, and the attitudes fostered reservation life 
and governmental dependence. second project for more complete 
study than has yet been made the criminal statistics collected the 
Dominion Bureau Statistics. This might develop into wider study 
crime and penal treatment Canada, which there would wide 
scope for psychological research. Finally, there envisaged the first 
thorough, scientific attack the complex problems French-English 
relations Canada, using all the resources available the various social 
sciences. This project, which long overdue and obvious significance, 
still its formative stages, but not too early call the attention 
those who might ultimately contribute it. should helpful 
young scholars know that these three fields, least, good piece 
original investigation, sponsored the Council, will receive the 
necessary financial support and assured publication. 
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PSYCHOLOGICAL ASPECTS THE SOCIAL CREDIT 
MOVEMENT ALBERTA 


JOHN IRVING 
Victoria College, University Toronto 


Part THe DEVELOPMENT THE MOVEMENT 


THE investigation the Social Credit movement Alberta essentially 
cooperative enterprise which the historian, the economist, the 
political scientist, and the sociologist can all make important contributions. 
But its distinctive characteristics social movement can best under- 
stood terms social psychology. For psychological explanations, 
Rivers realized long ago, must finally given for all social 
addition its interest for the social scientist, psychological interpreta- 
tion the Social Credit movement uniquely valuable the social philos- 
doubtful any other social movement illustrates completely 
the various conditions under which social philosophy may become 
instrument for the achievement political power. 

analysis the response the people Alberta the appeal the 
Social Credit philosophy, and psychological interpretation the remark- 
able social movement which emerged result that response, will 
offered subsequent papers. Before such analysis and interpretation can 
undertaken, however, the social psychologist must have available certain 
essential data, which the present paper attempts supply, concerning the 
underlying philosophy, the leadership, and the development the Social 
Credit movement during the years 1932-35. 


Social movements tend appear during periods social disintegration 
when profound dissatisfaction with the existing order has already 
The proposals for social reconstruction which inevitably arise during such 
periods are ultimately based upon constellation ideas “philosophy” 
which usually appears both written and The followers 
such philosophy obtain double satisfaction psychologically: they receive 
from both interpretation the social collapse and programme for 
new social order. 

The philosophy Social Credit includes both monetary theory 
which “explains” the inner workings the capitalistic financial system 
and ethical-political theory which interprets the rdle the individual 

R., Psychology and Ethnology (London, Kegan Paul, 1926), 3-20. 

2Clark, D., The Social Development Canada (Toronto, 1942). The present 


writer deeply indebted Professor Clark for many valuable discussions the socio- 
logical significance the Social Credit movement. 


JOHN IRVING [Vol. No. 


the democratic state. The appeal the Social Credit ideas will mis- 
understood unless one realizes clearly that this philosophy has made its 
way not merely the materialism its proposals for the reconstruction 
capitalism but also the idealism its interpretation the rights 

Social Credit owes its origin English engineer, Major 
Douglas, long the representative the Westinghouse interests the 
East, where had many conversations engineering and financial prob- 
lems with Bronsen, then Comptroller-General India. Douglas was 
impressed the fact that many developments, possible from the 
engineer’s point view, were financially impossible. Later, England, 
Assistant Director the Royal Aircraft works during the First World 
War, his comprehensive studies cost accounting led him the con- 
clusion that, over 100 industrial establishments, the weekly sum total 
wages and salaries was continually less than the weekly collective price 
the goods produced. was upon this conclusion that formulated his now 
famous Theorem” which became the key conception his eco- 
nomic theories* and also provided him and his followers with one their 
principal slogans, the Midst Plenty,” paradox which 
obviously has very great propaganda value periods economic depres- 
sion. 

its negative critical side Social Credit maintains that 
manent deficiency purchasing power inherent the capitalistic 
financial system the Machine Age; its positive constructive side 
seeks solve the problem distributing the abundance goods pro- 
duced, well increase production. maintained that other pro- 
posals for social reconstruction suffer from three fallacies: that there 
limit production that work the only just prior condition individual 
income; and that there magic state ownership. Further, other 
reformers have not realized the significance the distinction between 
Financial Credit, which based upon gold, and Real Credit, which based 
upon such factors raw materials, power and Under the existing 

literature Social Credit voluminous. The following three books were 
widely read Alberta: Douglas, H., Social Credit (London, Eyre Spottiswoode, 
1924); Colbourne, Maurice D., Unemployment War (New York, Coward-McCann, 
1928); Hattersley, Marshall, This Age Plenty (London, Pitman, 1926). There 
lengthy bibliography Hattersley’s book. 

4In the theorem, the flow purchasing power the masses (as 
represented wages, salaries, and dividends), and bank charges, overhead costs, 
taxes, and the cost raw materials. represents the cost production under 
the financial system, the rate flow purchasing power the masses will less than 
the rate flow prices the same period time. There will thus discrepancy, 
which Douglas maintains must permanent, between (the purchasing power 
consumers) and (the total cost production). Those who accept the Social 
Credit ideology maintain that this theorem has never been refuted. 

5Douglas, H., Credit Power and Democracy (London, Palmer, 1921), VI. 
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system Financial Credit has fallen into the control bankers who, through 
its manipulation, exploit the community for purposes private profit. 
functional financial system should concerned with the issue credit 
the consumer the limit the productive capacity the producer, 
that both the consumer’s real demands may satisfied and the produc- 
‘tive capacity the capitalistic system may utilized and developed the 
fullest extent. 

According Social Credit, the capitalistic system work suc- 
cessfully, the state must make least three fundamental changes: must 
recover its control over the monetary system; must issue social credit 
the form National Dividend (based upon survey the real wealth 
the nation) every person; and, prevent the possibility inflation, 
must establish Just Price for all goods. The Social Credit economic and 
political concepts are obviously capable diverse interpretations and, the 
Canadian Confederation, the constitutional question their provincial 
application would immediately arise. 

ethical and political theory, Social Credit presented “Way 
human nature essentially good, and the individual, the most 
important fact society, end himself, not means end. 
Personal freedom the most precious possession life, and every indi- 
vidual should therefore have political freedom. But also entitled 
economic security. The state exists solely promote the 
welfare, freedom and security. The Social Credit Way Life com- 
patible with both Christianity and Democracy, but opposed Social- 
ism and Communism, for these would strip the individual 
political freedom. all the contemporary ideologies, maintained 
that Social Credit alone provides the individual with both economic security 
and political freedom. 

Social Credit, however, extremely critical the existing forms 

political democracy. asserted that there exists to-day only consti- 
democracy, not functioning democracy. Parliament should 
under the direct and continuous control the electors actual practice, the 
party machine controls the people’s representatives. place the present 
limited system State dictatorship, Social Credit proposes restore 
sovereign authority the people. this end, the electors must 
organized union through which the individual can directly express his 
aims and desires his representatives 

Also, the present system democracy has led the development 
economic slaves. Why? Because money has become the master rather 

informed reader will notice curious resemblance between the Social Credit 
criticism political parties and that offered the Guild Socialists. The similarity 
undoubtedly due the early association Orage, the brilliant editor and 
publicist Douglas’ ideas, with the Guild Socialist movement. See Orage, R., 


Commonweal, III, 402-405, February 17, The Social 
Credit criticisms are also reminiscent passages Rousseau, St. Simon, and Fourier. 
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than the servant man. The people, the sovereign authority, have 
lost their control over the monetary system; their sovereign authority has 
been usurped bankers who have set financial dictatorship, and who 
use their control credit render ineffectual the voting power the 
people. The economic system longer fulfills its moral purpose. For 
instead economic security and freedom from want, the individual faced 
with the midst plenty”, misery and unhappiness. 

Credit demands that the evils the political and economic system 
remedied supplying the people with credit based upon the potential 
goods and services society. This the people’s right, their Cultural 
Heritage. Only this way will the individual freed from wage slavery, 
able choose the work likes best and claim not only more those 
goods which are rightfully his but also more leisure time. The financial 
system must reformed, therefore, order that the individual may 
achieve the fullest measure Self-Realization. These ethical considera- 
tions make clear that Social Credit, which generally construed purely 
monetary theory, essentially moral and political philosophy. 


impossible think the Social Credit movement Alberta 
without thinking its leader, William Aberhart. Born 
Ontario, 1878, was educated the Seaforth Collegiate Institute, the 
Hamilton Normal School, the Chatham Business College, and Queen’s 
University, from which obtained extra-murally the degree B.A. 
After teaching Ontario for several years, settled Calgary 1910. 
Five years later became principal the Calgary Crescent Heights High 
School, one the largest and best organized institutions Western 
Canada. addition his heavy administrative duties, Aberhart was 
efficient and successful mathematics teacher, transplanting the West the 
nineteenth-century techniques instruction had acquired Ontario. 
one Alberta’s leading educators for quarter century, easily 
transferred his prestige and influence the fields religion and politics. 
Throughout his life, relation his followers, exhibited high 
degree the two characteristics successful leaders: had “membership 
character” whatever group led; and represented region 
high potential the social 

William Aberhart first became prominent Alberta, outside educational 
circles, religious leader. his youth, inspired Dr. Nicol’s Bible 
Class Zion Presbyterian Church, Brantford, had wanted 
Presbyterian minister almost soon arrived Calgary, followed 
Dr. Nicol’s example and began teaching large Bible class, first 
Presbyterian Methodist churches, later the Westbourne Baptist 

and Schanck, L., Social Psychology (New York, Wiley, 1938), 187-189. 
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Church. His following eventually became large that organized the 
Calgary Prophetic Bible Conference which met first the Grand Theatre, 
then the larger Palace Theatre. Here, 
Aberhart was accustomed Sunday afternoons give two-hour inter- 
pretations Christian ‘fundamentalism and Bible Prophecy audiences 
that numbered 2,200. was one the earliest see the possibilities 
radio. About 1924 began broadcast his Sunday services over 
CFCN, known “The Voice the Prairies”, and, until recent years, the 
most powerful radio station Canada. addition his Bible Con- 
ference, organized ‘morning Radio Sunday School which continued 
function throughout the worst years the depression. Through his 
use radio, Aberhart built personal following that, according 
certain estimates, numbered between two and three hundred thousand 
persons. 1927 his Sunday services were put permanent basis 
when and his followers constructed the heart Calgary, cost 
$65,000, the very large Prophetic Bible Institute, which thenceforth 
became the centre all his religious activities. 

Aberhart’s evangelistic and prophetic doctrines had tremendous appeal 
Alberta. His presence and his voice also contributed inspire his 
followers fanatical and mysterious zeal, for spoke “as one having 
authority”. His resolute and inflexible will combined with his doctrines 
and his strong personal attraction give him power over his followers 
which verged dictatorship. was infinitely resourceful, and once his 
mind was made obstacles could turn him aside from his self- 
appointed task. Aware his ability hypnotize people his presence 
and his voice, used this ability throughout his political career. was 
fully cognizant also the emotional attitudes which had developed among 
the people Alberta during the early years the great depression. There 
can doubt that appealed directly the emotions these people, 
for realized clearly that “an emotional attitude when once aroused 
tends radiate over all concurrent conscious but would 
unfair deny that sought educate the people Alberta well. 
had uncanny knowledge the art making people’s minds 
for them; led people believe “that alone could think constructively 
that had the finer feelings; that his was the responsibility decision 
and others had only the right and obligation But, through 
all, Aberhart gave the impression utter sincerity and that sincerity 
seemed enter the very souls his followers. 

One summer night Edmonton, 1932, this remarkable man, amidst 
circumstances that are almost legendary, began read the exposition 
Social Credit contained Maurice Colbourne’s Unemployment War. 


8Young, Kimball, Source Book for Social Psychology (New York, Crofts, 1935), 789. 
C., Political Propaganda (Cambridge, 1940), 
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Many hours later, the hot July sun rose over the prairies, Aberhart laid 
down the book and decided that Social Credit was exactly what Albertans 
needed redeem their province from the depths into which the politicians 
and bankers had plunged it. And would their saviour. 


Social Credit literature was already well-known Alberta 1932, 
having first been introduced (as far can discovered) about 1920 
Norman Smith, the very intelligent and thoughtful editor the 
official magazine the United Farmers Alberta. Under Smith’s 


‘tutelage, the leading members both the provincial and federal 


houses had become familiar with the principal doctrines Social Credit 
for twelve years its monetary theories had been much discussed Alberta 
well Ottawa. addition, certain intellectuals Calgary, who 
had formed the Open Mind Club, were vigorously engaged, under the 
leadership Larkham Collins, discussing the theory the very period 
when Aberhart became a.convert. But the interest these groups was 
always cautious and academic. With Aberhart leader, the propagation 
Social Credit philosophy Alberta shortly became crusade. 

conditions could have been more favourable for the spread Social 
Credit ideas than those which existed Alberta the autumn 1932. 
The farmers Alberta had experienced every possible agricultural ordeal 
they had been made the playthings the high tariff manipulators; they 
had built markets the United States only have them ruthlessly cut 
off they had suffered drought and every agricultural pestilence from root- 
rot grasshoppers; they had seen prices drop incredibly low levels 
and they had not been able sell their products even these levels. 
Under such circumstances, very large percentage the farms Alberta 
had been heavily mortgaged. The utterly discouraged farmers, looking 
for some tangible cause for all their miseries, focussed their resentment 
and hate upon the banks and loan companies. the cities, towns and 
villages the masses the people were better off. Unemployment was 
wide-spread thousands people were living relief still other thousands 
lacked the elementary provision food, clothing and shelter. Psychologi- 
cally, hundreds thousands people experienced profound personality 
they were caught steel web from which there was 
their social environment, their feeling for the process life, their 
hope for the future, all became meaningless. was into such environ- 
ment that the dynamic Calgary school principal and religious leader now 
proceeded pour the symbols Social Credit. 

Aberhart, whose educational and religious activities had long made 
him familiar with the techniques organization, set about his new task 
thoroughly systematic manner. the autumn 1932, like good 
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school teacher, series mimeographed lessons Social 
Credit which used the basis discussion for study group 
organized his Bible Institute. Gradually, and with cautious reserva- 
tions, began introduce Social Credit ideas into his religious broad- 
casts. these efforts behalf Social Credit were first entirely 
educational, and not all political, received many invitations lecture 
Social Credit various Calgary groups and organizations. this 
way, also visited many locals the rural constituencies sur- 
rounding the city. While vacation during the summer 1933 left 
the work the hands several ardent followers whom had instructed 
during the winter. the autumn 1933 hundreds people were 
coming the Institute discuss Social Credit and new techniques 
organization had developed. Aberhart and his followers now con- 
ceived the idea systematic propagation Social Credit theories 
throughout the entire city Calgary and the adjoining rural areas. 
the first four nights each week, they campaigned tirelessly school 
auditoriums, class rooms, small halls, private houses; Friday nights 
the eager workers gathered the Institute, always overcrowded, hear 
the Leader himself. 

The natural outcome all this activity was the formation local 
study groups Calgary, the towns and villages nearby, and ultimately 
throughout the whole Alberta. During the winter 1933-34, the move- 
ment surged like tidal wave from the south the centre the north 
the province, until finally seemed everyone Alberta was study- 
ing and discussing Social Credit. During this period, Aberhart published 
number leaflets and which were used the basis 
discussion hundreds Social Credit study groups. 

The enthusiasm for Social Credit penetrated the rank and file 
the organization itself. their annual convention January, 
1934, the United Farmers hotly debated the possibility forcing their 
government Edmonton introduce Social Credit legislation immediately. 
But there was grave dissension within the organization owing 
the presence its ranks many supporters the Cooperative Common- 
wealth Federation which had been founded Calgary 
the public clamour over Social Credit finally became great that March, 
1934, the government was compelled, very much against its will, 
invite William Aberhart and others give evidence the possibility 
introducing Social Credit legislation Alberta, before the Agricultural 
Committee the Legislature. one the hearings this Committee 
Aberhart described the development the Social Credit movement 

10These pamphlets are, for the most part, summaries the doctrines Social Credit. 
Aberhart displayed great pedagogical acumen the preparation these outlines, the 


most important which entitled “The Douglas System Economics—Credit Power 
for Democracy”. 
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Thousands and tens thousands have signed their names petitions urging for 
full and complete investigation Social Credit remedy for the depression. Others 
are ready sign. The representatives from Calgary have 12,000 signatures placed 
their hands. Many locals well various clubs and Social Credit groups have 
told that they were forwarding resolutions the representatives this 
climax was reached during this legislative investigation when Major 
Douglas himself came Alberta, addressed vast and memorable meeting 
Calgary, and expounded Social Credit length before the Agricultural 
Committee. 

The arrival Douglas also focussed sharply fierce controversy that 
had been raging for several months within the inner circle the Calgary 
leaders the Social Credit movement. Many the members the 
New Age Club, the most intellectual and aggressive all the Social 
Credit study groups Alberta, had long contended that Aberhart did 
not understand the elementary principles the new philosophy and that, 
any case, Social Credit could not applied the provincial sphere 
under the existing Canadian constitution. February, 1934, discouraged 
his relentless critics, Aberhart had relinquished the chief philosopher 
the New Age Club, Gilbert McGregor, the Presidency the Alberta 
Social Credit League, into which the study groups throughout the province 
had been loosely organized. There now occurred familiar social phenom- 
enon the bitter struggle for control the movement that developed 
between the members the New Age Club and those who remained loyal 
Aberhart. the early spring 1934, the future Social Credit 
Alberta was dramatized, with its supporters everywhere asking the question, 
“Who will bring the idea power 

This bitter struggle for control gave both the faltering govern- 
ment and the optimistic Liberals (who felt confident winning the forth- 
coming provincial election) new hope for the future—the hope that the 
Social Credit movement would break and leave the field clear for 
old-fashioned election. But the and Liberal leaders were com- 
pletely lacking social awareness, for they failed realize that over- 
whelming social movement was sweeping Alberta. Even the elaborate and 
damaging publicity that the hostile newspapers the financial interests 
naturally gave the conflict within the Social Crediters’ inner circle 
merely increased the momentum the Social Credit movement. 

Nor was long before the dramatic question who would bring 
the idea power was resolved. For, after two months President the 
Social Credit League, Gilbert McGregor realized that could accomplish 
little without the remarkable propaganda facilities the Bible Institute 
and the large, enthusiastic, personal following William Aberhart. 
April, 1934, quite apart from the activities the warring cliques Calgary, 


the Evidence taken the Agricultural Committee the Douglas System 
Social Credit, Session 1934 (Edmonton, 1934), 11. 
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public enthusiasm forced Aberhart’s return Leader the Social Credit 
movement. meeting the Bible Institute, McGregor resigned 
both the Presidency of, and his membership in, the Alberta Social Credit 
League. and most the New Age Club members then joined 
opposing organization known the Douglas Credit League which, among 
many other enterprises, had its own newspaper, the Douglas Social Credit 
Advocate. Thereafter, two Social Credit Leagues existed Alberta: 
McGregor and his associates continued study and advocate the adoption 
Social Credit principles national scale; Aberhart and his followers 
intensified their drive bring the idea power Alberta immediately, 
with the hope that Social Credit would then sweep over Canada large. 
the social psychologist extremely interesting that, during the long 
and acrimonious controversies between the leaders the two groups, the 
response the people Alberta was never doubt. and 
Aberhart alone, could rally the masses behind the great idea. And without 
Aberhart’s leadership was now entirely clear that the idea could not 
brought power. 


Early the summer 1934 two important moves were made the 
hard-pressed administration Edmonton: the report the 
legislative investigation, which was definitely hostile the Social Credit 
proposals, was published and widely circulated; and, following re- 
organization the Cabinet, the Premier, John Brownlee, and the 
Minister Public Works, McPherson, resigned. (These two men 
had been involved law-suits touching their personal conduct. third 
member the Cabinet had long been the subject much adverse 
gossip.) the desperate struggle with Social Credit, the loss two 
brilliant and forceful leaders was severe blow the organization, 
more especially the new Premier, Reid, although personally above 
reproach, was all accounts uninspired and uninspiring. 

Amidst the public outcry over the debacle within the Cabinet, 
Aberhart, greatly vexed the negative results the legislative inquiry, 
returned the leadership the Social Credit movement with redoubled 
vigour. meet what considered the moral needs the hour 
sent out clarion calls over the radio for “One Hundred Honest Men”; 
determine more accurately the extent Social Credit support 
organized straw vote; and give additional impetus the spread 
Social Credit philosophy, established weekly newspaper, the Social 
Credit Chronicle. Most important all for the consolidation the 
movement, Aberhart and his chief lieutenant Ernest 
had served for several years the conscientious and hard-working Secre- 
tary the Bible Institute) spent the whole summer 1934 speaking 
tour which took them into almost every inhabited part the province. 
Nor was there any lack response the calls for “Honest Men”; scores 
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speakers who believed Social Credit gospel salvation appeared 
all sides. During that summer, meetings were held every city, town, 
village, and practically every school district Alberta. Throughout all 
this intense educational activity, there was still hint the formation 
political organization, and Aberhart constantly stated that had 
personal political ambitions. 

the autumn 1934 ended and impoverished Alberta passed into 
the sixth grim winter depression, became increasingly evident that 
the decision transform the Social Credit movement into active political 
force could longer delayed. The battered government was 
clinging desperately the last vestiges its fourteen years political 
power, despite the continual challenge the Liberal leaders call the 
long-deferred election immediately. much greater importance for the 
future was the demand the masses the people that Social Credit 
political party should organized once contest the election. 

But -Aberhart was reluctant take such extreme step that 
decided make final effort persuade the organization adopt 
the Social Credit philosophy their official platform for the election. 
this end, presented the principles Social Credit great length before 
the annual Convention the which met Calgary January, 
1935. The records the convention’s proceedings suggest that Aberhart 
was prepared offer the Social Credit movement present the 
provided they would undertake introduce Social Credit legisla- 
tion immediately, should they victorious the election. 

For nine hours Aberhart and the leaders the engaged 
turbulent discussion Social Credit. the stormy debate concluded, 
Norman Priestley, the Vice-President the Convention, presented 
the emotionally oyerwrought meeting resolution Hilda 
Local, which had been selected because was the simplest the many re- 
commendations favor the adoption Social Credit which had been 

Whereas, the present financial system has failed meet the requirements modern 
civilization 

Therefore resolved, that system Social Credit outlined Mr. 

brought before the electorate the next provincial 
The resolution was overwhelmingly defeated. The leaders the 
were jubilant for they were now convinced that they had finally disposed 
the rhenace the Social Credit movement. Aberhart, left the Con- 
vention with halting steps, gave the appearance broken man. was 
exhausted his long struggle that failed realize that the United 
Farmers Alberta had that day committed political suicide. 


12Minutes the Annual Convention United Farmers Alberta, Calgary, January 


16, 1935. 
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Within few weeks the renewed demand the people Alberta 
that William Aberhart should become the leader new political party 
could longer resisted. The difficult decision enter politics was 
finally taken, and the Social Credit party was officially established 
enthusiastic meeting the Social Credit League the early spring. 
Aberhart immediately and without reservations threw his great energies 
into the winning the election which the would forced hold 
August the very latest. 

the head the new party the tumultuous election campaign 
1935, Aberhart exhibited three characteristics paramount interest the 
social psychologist: displayed amazing genius for organization 
had mass appeal probably unequalled Canadian exacted 
and received from thousands his followers the rare, absolute allegiance 
that must rank him among the charismatic leaders The 
results that August election are sufficient evidence the quality his 
while the won seats all, the Liberals and the 
Conservatives the Social Credit party had the seats the new 
legislature. Scarcely three years after becoming convert Social Credit, 
William Aberhart had carried the idea political power his province. 

His overwhelming victory can understood only terms analysis 
the psychological appeal the philosophy Social Credit the people 
Alberta. Spectacular was Aberhart’s leadership, the most important 


clue both the initial and long continued political success the Social 
Credit movement lies the response the people. 


(To 


function systematic organization successful leadership ably discussed 
Bogardus, Leaders and Leadership (New York, Appleton, 1934), 183-191. 

definition the charismatic leader see Max Weber, Gemeinschaft und 
Gesellschaft (Tiibingen, Mohr, 1922), 140. The present writer indebted the Hon. 
Manning for description the attitudes followers him. Mr. 
Manning agrees that Aberhart was definitely charismatic leader. (Conversation 
Office the Premier Alberta, September 1946.) 


EXPERIENCE WITH EMPLOYMENT 


HERBERT MOORE 
Stevenson and Kellogg Ltd., Toronto 


INTRODUCTION 


THE widespread use tests industry consequent upon and inspired 
their use the armed services has created new problems and new dangers 
with which present and potential users tests should familiar, the 
the development and wide use some ability and trade tests during World 
War there was hasty scramble for easy ways categorize candidates 
and promote and demote employees, with the result that within 
few years potentially valuable tool was abandoned nearly wholesale 
fashion. the present time are confronted with similar rush, and 
are being exposed the possibility the same end. 


TESTS 


Tests are new tools many companies; because their apparent 
simplicity they are thought easily understood and interpreted, and 
because their frequent obvious similarity academic tasks dis- 
similarity from operating situational demands, they are quickly judged 


either pertinent ridiculous. 

Any type test material element compound; inspection 
analysis the elements that make the compound gives clue the 
fusion that results from synthesis the elements; nor does convey 
any meaning the factors, entities, structures that are sampled 
appraised the elements. That appraisal cannot made unless the 
principles out which the elements were developed are known and the 
theory which the fusion rests clear. 

The first problem that confronts the user tests the formulation 
theory human activity, and the development working concept 
the abilities and qualities that make that activity possible. That theory and 
concept differ from user user, for recognized that psychologists 
differ among themselves the nature intelligence and personality, and 
frequently avoid any commitment the simple declaration that measure- 
ments are made what the tests test. The following hypothesis has been 
followed for some years working 

Each person possesses fund grey matter that fairly constant quality; 
this expresses itself with varying degrees efficiency different types situations. 
Except very rare cases could express itself the same efficiency level all types 


1This preliminary version the Introduction revision Experience with 
Employment Tests, The National Industrial Conference Board, New York. 
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situations but for the influence drives, objectives, and values, consequence which 
functions some areas more efficiently than others. General ability tests, being 
conglomerate nature, give indication the quality this mental energy; special 
ability tests indicate the ease difficulty with which functions. 

II. second problem that confronts the user tests the discrepancy 
results from tests with the same label administered the same person. 
One test labels person normal, another labels the same person 20% 
above normal, and third but slightly better than moron, the same 
time that the person effective worker and well-adjusted citizen. 
The discrepancies are due number causes, among which important 
one the population sample which the norms for the test were estab- 
lished. The disturbances that are consequent upon such hasty labelling are 
also due the lack discrimination and poor judgment the part the 
person who uses inappropriate test situations where the test contents 
and meaning have relation the types problems with which the 
worker confronted. The problem not the use tests—it 
selection the most appropriate tests for the peculiar situation. 

III. third problem that confronts any user victim test results 
the importance emphasis that will placed the results, and the bearing 
they will have the resultant judgment placed the employee. The 
chief cause the downfall testing the mid-twenties was the prerogative 
that was assumed test administrators labelling candidates with 
and thereafter blessing damning them the estimation any- 
one who could affect their occupational future and who was influenced 
the disclosures from the test. The fact was not appreciated that test, 
matter how reliable valid is, gives only estimate one phase 
person’s possible contribution life, the totality which cannot esti- 
mated any collection tests. Human nature complex compound 
the effectiveness any one element that compound cannot appraised 
measuring supposed single entity nor interpreted isolation; 
gives one sign capacity quality, and slightly more significant than 
manner walking writing because well-defined standards with which 
can compared. 

IV. fourth problem lies the eagerness test advocates, and the 
readiness uncritical management, install tests because their popularity 
and the reported effectiveness their use. This illustrated most conspicu- 
ously today the return the industrial picture mail-order test pack- 
ages that promise prompt analysis and effective placement. This would not 
create the temporary popularity and confidence were sponsored 
fly-by-night opportunists, but when the tests are poured out production- 
line fashion from scientifically labelled institutes with academic-titled 
sponsors, the number users can computed definite percentage 
the number mailed advertisements. Management, barraged tables 
data showing the widespread use the service, and confronted with 
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impressive array graphs and swollen package tests with specific and 
apparently rigid directions for administering, easy prey pressure 
that all the more effective because its apparent scientific basis and its 
assumed analytical methods. 

The answer the problem can found management will ask two 
questions 


Does the test package protect the company against the type employee 
who has previously fallen down the job? 


Does provide answer the manner which the candidate will 
meet the intangible demands the position—working under partic- 
ular type supervisor; planning the day’s work carefully, following 
scrupulously, and reporting honestly; adapting the old and 
the young, the subordinate and the superior, the clam and the eel 

should recognized that the most appropriate tests for the peculiar 
demands job situation not provide complete picture the promise 
candidates; when the tests are selected without any knowledge the 
peculiarities the situation and the assumption that there are born 
salesmen, office clerks, beggars, the resulting generalizations are the 
nature platitudes and about valuable. 

The dangers which these and other abuses tests are heir are out- 
lined the following section. 


DANGERS THE USE TESTS 


Tests are clinical and scientific tools; they are the personnel depart- 
ment what chemical formulz are the chemical laboratory. Just the 
chemical laboratory there are technicians and interpreters data, 
the personnel department there are technicians the persons the test 
administrators and scorers, and interpreters the persons trained and 
experienced psychologists who can integrate the findings from wide 
variety tests and interpret the results, first terms principles, and 
second terms the demands the job situation for which the person 
being considered. 

The above caution has often been stated industrial psychologists 
needs repetition today. Too frequently members personnel departments 
who could scarcely labelled technicians are both administering and 
interpreting tests, with the usual results—arbitrary judgments, injustices 
worthwhile applicants and employees, disturbed morale, and finally the 
discarding the tool. The following dangers represent current 
the best values that can gained from intelligent use 


Economic. consideration should given the installation 
test program unless management prepared invest much money 
the development this set tools spent the development com- 
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parable set tools for any other type work. safe job 
necessary employ well-trained industrial psychologist who knows and 
has had experience job evaluation procedures, and translating job 
demands into human demands who discriminating enough select from 
these human demands those that can best appraised objective mea- 
sures; and who will spend time experimenting with developing tools 
the point where there assured proof their validity. Herein lies 
frequently made and costly there too much confidence being placed 

Ph.D.’s psychology. The fact that person has such degree and 
has had teaching experience reputable institution has worked 
office over statistical data guarantee that knows anything about the 
work and social requirements the job situation capable trans- 
lating them into human demands. There substitute for industrial 
experience the psychologist who has had experience establishing wage 
structures, setting work standards, and/or negotiating union contracts 
sadly handicapped his ability interpret work situation demands, 
and limited analysis the individual without knowledge the 
opportunity interpret the work and social situation which the indi- 
vidual placed. The misjudgments that frequently result from the 
use tests are not due tests; they are due interpretations tests 
made people who know only one side picture. academic psycholo- 
gists are assist establishing test selection program they should 
least have had experience setting job evaluation and wage structure 
program, and they will immeasurably strengthened they have had 
experience time study work. 


II. Training. more serious danger the failure distinguish 
between the administration and the interpretation tests. Personnel 
clerks are frequently entrusted with both tasks: they can trained care 
for the former, but that only the technician’s part the test program. 
more significant and important part the program the interpretation 
the test results that can very rarely done technician any situation. 
true that after capable personnel clerk has worked with industrial 
psychologist the development test program can trained 
interpret the results derived from knowledge and skill tests, but cannot 
trained interpret the results from interest and personality tests unless 
has acquired, through academic training and experience: 

sound set psychological principles that guide his interpre- 
tations and estimates human factors. 

sound knowledge the significance statistical variations and 
the capacity interpret them terms their importance 


indices (or lack indices) capacity meet job situation 
demands. 
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The ability conduct interpretative interview which 
sound perspective maintained data are gathered from the past 
experience the applicant lend support to, give refuta- 
tion to, the disclosures from the tests. 


unusual find personnel clerks with that training consequence 
there one and only one alternative before management. this: train 
the personnel clerk the technician’s part, but reserve the interpretative 
part for the experienced industrial psychologist. that not practicable 
Don’t Touch Tests. 

III. Research. permanent value will gained from tests 
provision made for the continuous gathering data, for constant check 
the value the tests use, and for such modifications tools, tech- 
niques, and standards the results from research justify. This can 
cared for personnel clerk under the direction industrial psycholo- 
gist. Too often the practice installing and standardizing group tests 
adopted and maintained without check their validity, and without 
recognition the changes that have taken place job standards, job 
methods, even the calibre available applicants. only fre- 
quent check and occasional change that the most valid results can gained 
from test selection program. 

IV. Undue Confidence the Results from Personality Tests. The 
great percentage job failures above the semi-skilled level are due 
personality factors, whose interplay and strength cannot accurately 
measured any known test. Signs danger and promise can provided 
appropriately selected and administered personality tests, but until these 
signs are corroborated illustrations their expression the past social 
and work experience the applicant they are academic and statistical 
anomalies—and nothing more. estimates personality promise are 
made, the results from tests must reviewed with the applicant and 
interpreted someone who relates them workable theory person- 
ality, and who has the capacity gain the honest confidence the most 
ardent self-seeker. Properly used personality tests can reveal signs that 
other available tool can provide, but complete confidence the results 
from such tests and the pronouncements judgments from their dis- 
closures have one inevitable result—the abandonment the test. 


Undue Confidence the Industrial Psychologist. The interpreter 
tests frequently acquires the status judge, before whom earnest 
seekers for security parade with trepidation. beyond his depth and 
his province when reaches such status. Fundamentally inte- 
grator and interpreter; should able discover the silver lining 
promise, and indicate the channel through which can used and the 
dangers that threaten its success. should provide the guards elimi- 
nate destroy the effectiveness these threats, and should provide the 


> 
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props that will strengthen assets. The information that gathers and 
interprets should related and supplemented information gathered 
from other sources, and these sources should used throw light 
doubtful threatening factors that are revealed the tests. this 
manner that references can most value; when they are used check 
the frequency with which characteristics have been apparent the work 
social situation that seem disturbing test personality pattern, they 
contribute the estimate the seriousness the danger points that make 
the applicant questionable entity. 


How TEsts 


Reliable results cannot gained from tests unless the foundations are 
laid the basis which test program can developed and standardized. 
The essential steps for gaining that value are the following: 

Build organization chart which shows job levels and transfer and 
promotional possibilities. This chart should constructed depart- 
ments and overall manner. 

Analyze the job-situation descriptions the basis which the 
organization chart has been developed. 

Translate the job descriptions into human demands terms the 
specific qualities, abilities, experiences, and general and specific training 
that have been found necessary enable job occupants meet these 
demands with average success. 

Equate the measurable parts these demands with objective tools 
for appraising their strength. such analyses and comparisons will 
found that there are many aspects job situations, particularly those 
above the skilled level, for which there are known objective measures and 
available methods constructing such. Recognize this, establish sub- 
jective means gathering estimates, and integrate the findings with the 
results from objective measures. 

Select each apparently measurable entity, choose the most likely test 
battery tests for appraising its strength, construct tests which give 
promise estimating its strength, and establish their value admini- 
stering them employees incentive jobs whom fairly accurate pro- 
duction measures are available. For non-incentive jobs, the comparisons 
may made means specially constructed rating scale that provides 
estimates employees’ expression the same qualities abilities that 
are measured the tests. Adopt the test appraisal tool only when 
shows statistically reliable differences between above- and below-standard 

producers. Repeat the same process with every measurable entity. 

Periodically review the results checking selections and promotions 
against performance, paying particular attention employees who have 
not met the promise indicated the test; and supplement the test pro- 


gram job failures indicate the specific ways which the tests are inade- 
quate. 

these steps are followed will wise concentrate initial efforts 

employees whom the work situation places similar demands, and 

maintain records that indicate reduced labor turnover, increased quantity 

and quality production, and increased morale before undertaking the task 

establishing test measures for other groups. The easiest groups with whom 

experiment are those working fair the most difficult group 

that which there are company records give comparative achieve- 

ments. Company-wide benefit will gained progress made step 

step from the known, i.e. the measured employee, the unknown, i.e. the 

unmeasured employee. 


STUDIES INTERNATIONAL MORSE CODE 


JOSEPH MORSH AND STANNARD 
CAORG A-7 


THe Vimy Cope 


connection with the development accurate means determining 
code retentivity there arose the necessity for standard test for mea- 
suring proficiency receiving International Morse Code. 

After considerable investigation and study test developed the 
United States, new test was devised the Canadian Army Opera- 
tional Research Group the Canadian Signal Training Centre, King- 
ston. The material for this preliminary test, like the test developed 
the United States, consisted equal frequency mixed-letter and mixed- 
letter-and-number cipher arranged groups five. Under the designa- 
tion, Vimy Code Receiving Test, was given 450 men and their 
records were carefully studied. error analysis showed that approxi- 
mately three-fourths the errors made were due cenfusing letters 
with numbers. The preponderance number-letter errors the 
V.C.R. Test evidently masked differences training progress and thus 
reduced the effectiveness the test achievement measure. 

Consequently was found necessary construct test composed 
letters only provide more adequate means indicating code 
proficiency. The Vimy Code Letter Test was the result. 

The test material the Vimy Code Letter Test arranged the 
form five-character cipher groups. All letters the alphabet appear 
with equal frequency, and each group contains exactly bauds. The 
baud the basic unit code. equal duration single dot 
the first series five papers. 
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and the shortest interval sound silence employed Morse. 
Each sub-test composed initial warm-up series different 
letters, followed 156 characters test material made com- 
plete alphabets. Three alphabets form the first half and three the second 
half each sub-test. The order presentation systematically 
varied the sub-tests. 

The sub-tests are grouped form three batteries. The Elementary 
Battery contains sub-tests the rates and words per 
minute. The Intermediate Battery consists sub-tests the rates 
10, 12, 13.7 and words per minute. The Advanced Battery 
contains sub-tests the rates 12, 13.7, 16, 18.5, 19.2 and words 
per minute. (Due the limitations the Wheatstone transmitter, 
fractional word per minute rates must sometimes used the desired 

Rates transmission are calculated relation the standard word 
Thus words per minute means that rate which 
are transmitted one minute. (This will explained 
later article.) 

Testing time for the Elementary Battery minutes, for the 
Intermediate Battery minutes and for the Advanced Battery 
minutes. 

There are two forms for each battery. Form the order 
presentation the characters within each group and the order the 
groups Form are changed. 

Each battery introduced practice exercise. The practice 
exercises, like the tests, are arranged five-character cipher groups 
bauds each. The practice exercise for the Elementary Battery 
consists characters, less than complete alphabets. given 
words per minute. The practice exercise for the Intermediate 
Battery contains characters, letters less than complete alphabets. 
given words per minute. The practice exercise for the Ad- 
vanced Battery contains 100 characters, characters less than complete 
alphabets. given words per minute. 

The first two three letters the practice exercises and the sub- 
tests serve identifiers make certain that the proper stencil used 
correction. 

The test was originally cut tapes for use with Wheatstone trans- 
mitter regulated pull 480 centerholes tape per minute. These 
tapes were later used making phonograph recordings. 

Individual record booklets, class nominal rolls and complete directions 
for administration, scoring and checking have been prepared. 

Chance half correlations were computed counting errors made 
the first three alphabets each sub-test and then correlating these with 
errors made the last three alphabets. Total first-half errors made 


171 Regimental Signallers sub-tests given and words per 
minute when correlated with second-half errors the same tests yielded 
co-efficient correlation .89 .01. When this was corrected 
means the Spearman-Brown formula for predicting reliability 
the whole test the correlation co-efficient became .94. When 
total first-half errors made 171 Operators Wireless and Line sub- 
tests 10, 12, and words per minute were correlated with second- 
half errors these tests, the resulting co-efficient correlation was 
.01. The corrected co-efficient was .96. 

Nineteen operators were given both the and Forms the 
V.C.L. Test, Intermediate Battery. co-efficient .90 .03 
was obtained when total errors were correlated. 

Thirty-two Regimental Signallers were given the Elementary 
Battery, Form the test being repeated immediately. correlation 
co-efficient .93 .02 was found when errors made the words 
per minute sub-test were correlated with retest errors. When total 
errors test and retest were correlated the resulting co-efficient was 

Tests and retests (the following day) were also made giving the 
Intermediate Battery, Form with Operators Wireless and Line 
and Fixed Wireless Station Operators subjects. When errors 
made words per minute the test were correlated with retest 
errors the same sub-test co-efficient .83 .03 was obtained. 
When total test-retest errors were correlated the coefficient correlation 
wasr .89 .02. 

experimental tool, the V.C.L. Test may employed evalu- 
ate methods selection and training provide means for the 
determination the effect upon efficiency such factors boredom 
fatigue. may also serve basis for finding out the relative diffi- 
culty confusability Morse characters. 

training, the test may used secure motivation, measure 
progress, diagnose errors particular operator. may also 
used partial requirement for upgrading men during code training 
for final qualification. 

The Vimy Code Letter Test has already been used with over one 
thousand operators pre-qualification test. has also been given 
several hundred student operators measure progress training. 
The V.C.L. Test was used overseas connection with the determination 
loss code retentivity. 


THE RELATION COLLEGE APTITUDE SCORES 
PERFORMANCE COLLEGE COURSES 


University New Brunswick 


For the past two years new students the University New Brunswick 
have been required take the Thurstone Psychological Examination for 
College Freshmen. There were two main reasons for this. One was 
get picture the sort group entering the Freshman class, and have 
some data addition the usual examination marks the end the term. 
other universities, the numbers during the past two years have been 
swelled the returning veterans. Many these have been away from 
school and study for long time, and their matriculation marks are not 
always indicative their potentiality students. Another reason, 
course, for giving the college aptitude test was discover the degree 
which the scores could used for prediction, and what extent the 
test could used aid counselling. 

all those connected with counselling students will appreciate, the 
demand the psychologist other counsellor very exacting the 
present time. The college population heavily weighted with individ- 
uals who are older than average and impatient carve out their per- 
manent careers. They are anxious obtain all the help they can 
making wise choices, and often seek psychological service the fond 
hope that they will find out exactly what they are suited for occupation- 
ally. Unfortunately, precise tests are yet available for predicting the 
“one job” which the individual will most successful, particularly 
when college population involved. Any aid, however, which will 
help the student make wise choice, serves useful purpose. Our 
experiment, therefore, the University New Brunswick, attempt 
estimate, (1) the value the Thurstone test general prediction 
the performance for the group, and (2) the extent which the test may 
used individual counselling. 

Throughout this discussion, mention will made two groups, 
and two Freshman classes last year. Their Thurstone scores will 
compared with their subsequent performance various subjects the first 
year. The groups are treated separately, for the reason that group 
began September and went through the normal college year, studying all 
six subjects concurrently, while group began the college year February 
and studied through the beginning August. Group studied three 
subjects for three months, and the remaining three subjects for the next 
three months; their learning, then, was the massed technique. was 
thought that this circumstance would probably have some effect their 
scores, they were treated separate group. Furthermore, they took 


af 


examinations which, although similar to, were not identical with, those 
given the first group. There were 256 students group and 159 
group Correlations between Thurstone scores and college subject scores 
were worked out only cases where there were substantial numbers taking 
the subject concerned. any who may not familiar with the Thur- 
stone test college aptitude, should pointed out that three separate 
scores are made available. The (Linguistic) score the sum the 
scores three verbal sub-tests, the (Quantitative) score the sum the 
scores three mathematical sub-tests, and the gross total score the 
sum the two. Some individuals score high both and some score 


low both, and many show wide differences between the two scores. 


TABLE 
English vs. Thurstone .63 .033 
Mathematics vs. Thurstone Totals............ .038 .047 
Physics vs. Thurstone Totals............. .054 .049 
Physics vs. Thurstone Scores....... .053 .048 
| 
French vs. Thurstone Totals. .21 .066 


will noticed Table that both groups the correlations between 
Thurstone scores and English marks are the highest. Another interesting 
feature that the total Thurstone score (which includes both mathematical 
and verbal tests) shows almost high relationship with results 
English does the verbal score taken alone. all tests this type, 
the Thurstone scores not indicate the degree motivation initiative 
inherent the candidates nor know from the scores which students 
will study more which will have many interests competing with their 
college work. The correlation, therefore, .63 between English and 
Thurstone language scores fairly high, considering the various factors 
that affect grades college. The correlations between English and Thur- 
stone scores for group are considerably lower than for group although 
still the highest all subjects. The indication from the data have 
that the Thurstone scores are better prediction group performance 
English than any other subject. the case French, the Thurstone 
scores not correlate very highly with the subsequent marks the 
Freshman year, the higher the two groups showing correlation only 
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with the English, the correlation with the sub-scores only 
slightly higher than the correlation with the total. sum the results 
Freshman language: Thurstone scores, either totals scores, give 
fairly good prediction later performance English during the Freshman 
year. The relationship with French, although definitely positive, much 
lower than for English, and would appear that for this subject Thurstone 
scores not predict very accurately the later performance the students. 

Let now turn the other Mathematics, Physics and Chem- 
istry. (There are, addition, other first year courses—Latin, History, 
German and Draughting. For various reasons—small size the class, 
nature the subject, and the like—these latter subjects were not included 
the study.) For Mathematics, Physics and Chemistry, correlations were 
found between the college scores for the year these subjects and, (a) 
total Thurstone scores, and (b) sub-scores. The three subjects were 
not markedly different from one another the degree which success cor- 
related with Thurstone scores. The coefficients ranged from .37 .46, 
with Chemistry having slight advantage over the other two. every 
instance, scores had better predictive value than did total scores. The 
advantage scores over total scores for prediction showed best 
Chemistry for group where the two correlations differed .12. 

From the data presented here, the Thurstone test shows definite 
positive correlation with college marks, but the correlations are not high, 
except the case English. Part the explanation may lie the fact 
that low score may made the Thurstone for variety reasons— 
lack motivation, failure understand the explanation one more 
sub-tests, being slower-than-average worker, and the like. Also, 
pointed out previously, high score merely indicates potentiality and may 
may not matched later performance college courses. 

The second problem considered here that investigating the extent 
which the Thurstone scores may used counselling. Although the 
correlations Thurstone scores with college marks are almost high 
when the total taken when partial score used, nevertheless many 
students show wide difference between partial scores. 

Table presents the differences found percentile ranks between 
and scores for groups and They are grouped according the per- 
centile rank achieved the total score. 

will noticed that students about per cent the total showed 
differences 20-24 percentile rank, that about per cent showed 
differences 25-29, that about per cent showed differences 
30-39, and that about per cent showed differences and over. 
Altogether there were per cent students with differences more than 
percentile ranks. From these data would appear that fairly wide dif- 
ferences and performance are expected. 


TABLE 


RELATION BETWEEN TOTAL SCORES AND DIFFERENCES BETWEEN 


Differences and Top Quarter Second Quarter| Third Quarter 


will noticed also that where the and percentile rank differences 
are large, there tendency for the students the middle quarters rather 
than for students the top bottom quarters exhibit these differences. 
This might interpreted indicating greater consistency performance 
for the most able and the least able students. the other hand may 
purely statistical phenomenon. Those who make extremely high 
average scores have very little likelihood achieving large difference: 
candidate who managed make perfect record would obviously occupy 
the 100 percentile position both and Similarly for those who made 
extremely low scores. The opportunity for large differences comes those 
the middle ranges. 

Let now see what the situation when failing students are con- 
sidered group. there any evidence that students who fail have 
actually satisfactory percentile rank one other the scores, 
but are taking subjects that not draw their stronger 
sis scores was done sophomore students who failed more 
than three their Christmas examinations. this number, had 
difference more than percentile rank and these, had difference 
more than 40. was observed, however, that these students were 
evenly divided the relation between their better scores and the courses 
they had selected. One half were the courses which capitalized their 
better abilities, but one half were not. other than differences 
Thurstone scores must sought explain why these students failed 
particular subjects. 

sum up, the Thurstone scores may have limited use counselling. 
advisable, however, get additional data administering individual 
tests intelligence aptitude, using available achievement scores, and 
learning the interests the student through interviews. The prob- 
lem the failing student one which further research needs done, 
since for half the cases our data there appear factors other than 
aptitude (as measured the predictive test) involved. 
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THE FIELD CONCEPT PSYCHOLOGY 


University Manitoba 


THE field concept promises stand valuable, even necessary, addition 
the stimulus-response formula. experimental work 
has proved that organism does not respond stimulus merely, but 
stimulus the meaning has for that organism. attempts 
eliminate this factor meaning, such devices nonsense syllables with 
human subjects, have entirely failed. The field concept enters indis- 
pensable aid giving necessary measure objectivity stimulus- 
meaning. 

The field the configurational context objective world which the 
stimulus stimulus constellation belongs. external, inasmuch 
possesses the properties space and its events are determined the 
causal nexus. But also organized dynamically, since its configura- 
tions are determined well the goal-seeking activities the organism. 
The outstanding objects contains are either related goals the 
the organism, or, instrumentally, pathways tools, obstacles 
barriers, the attainment this that goal-object, and this relation 
primarily, which gives them their meaning. 

How then, may asked, does the field thus described differ from 
the world individual perception? And since this latter greatly influ- 
enced the past experience the percipient organism, does not the field 
become exclusively individual context, and the meanings suggests 
wholly subjective? such objection, may replied that the field 
the world common perception. This, however, state fact rather 
than explain it. 

far the primary field human action concerned, explanation 
found the standardizing, regularizing, effect upon the behavior and 
experience the individual, the social culture which reared. 
The human being grows environment which land has been 
divided and fenced, roads and streets laid out and houses built, which 
tools and appliances are readymade for use, which methods house- 
hold management, industrial production and governmental control are 
operation, which developed language acquired, spoken and written 
—all with view (or least reference) the satisfaction common 
human needs. Such instrumentalities depend for their effectiveness upon 
specific cause-effect and means-end relationships which hold true for all 
individuals different times and places. The individual cannot employ 
them everyday life without being made aware these underlying 
relationships which give the perceived world ordered structure, identical 
very similar with all human percipients. cannot, for example, use 


tool without gaining some insight into the relation between its cutting 
edge and the material which works, and between the effects pro- 
duces and the final result which aims. cannot, above all, speak 
and write the language his cultural group and read the writings its 
members his own and former times, without being continually reminded 
phraseology and grammatical forms the distinguishing qualities and 
uniformities action characteristic things and people the world his 
everyday behavior. 

The field concept also indispensable the psychologist accounting 
ior the objective meaning possessed stimuli arising out the inter- 
action and intercommunication between human selves. This distinctively 
social field has its external aspect, consisting the verbal communica- 
tions together with the mechanical reproductions spoken and written 
words such agencies printing and radio, the inventive skills 
practised domestic life, industry and government along with the mechani- 
cal devices and technical methods they have produced, and emotionally 
expressive movements and their portrayal variety means and media 
from photography fine art. These externally occurring modes and mani- 
festations social intercourse are the same time organized dynamically 
the contribution they make the realization the goals, norms and 
values which govern the social life the group. The social field is, 
short, the society interacting, intercommunicating persons, together with 
their modes institutional relationship, their goal-objects, and the estab- 
lished procedures, competitive and co-operative, which they seek 
attain them. functions common objective context which group- 
members interpret and give meaning the words, actions and significant 
looks and gestures their fellows. 

men are participate co-operative undertakings, they must 
understand one another, and reach measure agreement goals, 
plans, and methods operation. This accomplished discussion, helped 
out practical demonstration. such discussion the appeal partici- 
pants the world actual fact and agreement, when reached, gener- 
ally this basis. This ‘world fact’ other than the social field, and 
consists the accepted beliefs the group concerning man and his envi- 
ronment, its accumulated stock information about human life and the 
natural world, its approved technologies, and its established modes social 
adjustment family, local community and nation. This system ideas, 
techniques and institutions, accepted because has been tried practice 
and some extent confirmed the success previous generations 
their struggles for survival and satisfaction. Practical experience would 
thus indicate substantial degree accord between such social context 
and the actual constitution human personality along with the specifically 
social relationships which its development depends. This much basis 


a 


1947} FIELD CONCEPT PSYCHOLOGY 


psychological and sociological fact would remove the social field from the 
realm mere individual impression and opinion, and give objectivity 
such meaningful interpretations social stimuli might suggest. 

third context which may determine the meaning sensory stimuli 
the scientific. piece paper with black marks may mean: (1) 
combustible material used starting fire, (2) government pro- 
clamation read and discussed, (3) assemblage atoms, elec- 
trons, protons, etc., analyzed the laboratory and explained the 
laws chemistry. The scientific world the real universe, externally 
existent space-time. also dynamically organized—not with reference 
the biological social, but rather the intellectual, needs man. For 
the objects which compose can known only they possess sufficient 
identity character and coherent organization comprehended their 
systematic totality. The scientific worker proceeds the assumption that 
the world intelligible, that say coherent, system, and only 
the extent that this assumption borne out the results his investi- 
gation does make progress understanding it. 


THE KUDER PREFERENCE RECORD STUDENT 
VETERAN COUNSELLING PROGRAMME 


University British Columbia 


Veterans’ Counselling Bureau was organized the University 
British Columbia 1945 provide ex-service personnel opportunity 
obtain assistance solving their present problems, and planning for 
their future. Counsellors have made considerable use various psy- 
chological testing instruments the counselling programme, relevant tests 
being used the occasion required. Interest inventories seemed pro- 
vide useful material for interview, with the result that the Kuder Pre- 
ference Record has been taken several hundred student veterans. This 
paper provides information mean and sigma values, decile values, 
reliabilities, and intercorrelations the scales, based analysis 400 
records. 
MEANS AND SIGMAS 


Table shows the means and standard deviations each scale, together 


with those reported Triggs 166 college students, and McCall 169 
treshmen (see Kuder’s Manual Directions). 


TABLE 


MEANS AND SIGMAS 


Scale Tri 
Mean 


Mechanical 


Computational 


Scientific 


Persuasive 


Artistic 


Literary 


Musical 


Social Service 


Clerical 


may seen that there both considerable similarity and consider- 
able difference among the means and sigmas the three groups reported. 
this connection Kuder writes: for college students are being 
developed, although there some question the value general 
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college norms view the fairly wide variation average scores among 
groups from different colleges.” this so, the advisability trying 
develop norms for intelligence test also questionable for there 


considerable variation average scores intelligence tests from different 
colleges. 


CoMPARISON DECILES 
For certain scales was observed that median values varied some- 
what from the norms reported Kuder, who noted that the absence 
many young men from college the time his norms were established may 
have made difficult obtain representative group male college 
students. Deciles based the local population are shown Table 
together with Kuder norms. 


TABLE 


AND DECILE VALUES FOR EACH SCALE 


Scale 


103 


Kuder 


Kuder 


The local norms are now used interpreting scale values, although 
some criticism might levelled this procedure. Until more evidence 
the occupational meaning decile scores obtained would seem, 
however, that counsellors are justified interpreting score terms 
the local population. Further, this seems reasonable procedure 
since Kuder writes the manual directions: “The listings the fol- 


| | | 


lowing table are meant suggestive only. The classifications 
number occupations are based actual data. Many the occupations, 
however, are listed because their duties appear consistent with the 
activities the scale scales under which they are classified. Scores are 
being collected systematically from people various occupations, but for 
the present, the classifications given must regarded tentative for many 
the occupations listed.” 


INTERCORRELATIONS 


The manual directions reports the results six studies inter- 
correlations different groups subjects. Kuder notes that the inter- 
correlations tend low, especially among scales through The 
relationships between the scales for the present samples were determined 
means the diagrams prepared Thurstone and others for computing 
tetrachoric correlations. The intercorrelations reported Triggs are 
given for comparative purposes Table III, above those obtained the 
present study. 

TABLE III 


INTERCORRELATIONS 


—.20 


Scientific 


—.22 


Artistic 


Literary 


Musical 


Social Service 


may seen that there considerable similarity between the results 
here reported and those found Triggs. the intercorrelations 
the difference exceeds .10; only three the differences exceed mechani- 
cal-scientific scientific-literary computational-musical. The highest inter- 


+.56 
+.55 
+.11 
+.14 
—.30 
—.30 
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correlations are mechanical-scientific (.70), mechanical-literary (-.57), 
computational-clerical (.55). Three others are the .40’s. 

general the correlations are low and negative. The intercorrelations 
for the present study will quite reliable since the tetrachoric correlation 
based upon 400 cases, and since the dichotomy was made the median. 
Twenty-two the correlations are significant the level (exceeding 
.20) and four others the level (exceeding .15). the main, 
would appear that the various scales are measuring unique interest factors. 


RELIABILITY COEFFICIENTS 
The reliabilities the various scales the Kuder Preference Record 
the present study were determined formula developed Kuder 
and Richardson. The coefficients are shown Table IV, together with 
those reported Triggs study 166 college students. Probable 
errors measurement are also reported for the present sample. 


TABLE 


RELIABILITY COEFFICIENTS AND PROBABLE ERRORS MEASUREMENT 


Scale Triggs Present Study 
P.E.m 


From the table observed that the coefficients tend 
rather high but are consistently lower than those reported Triggs. 
Except for “mechanical” the reliability coefficients here reported are 
slightly below the standards usually required for individual diagnosis. 
The more accurate reliability formulas suggested Kuder and Richardson 
would probably raise these coefficients there appears distinct tendency 
for coefficients determined formula IV, lower than those obtained 
other methods. The probable errors measurements should com- 
pared with the differences between decile values shown Table and 
considered interpreting decile values. 


REFERENCES 
and Lyons, C., “On Determining the Reliability and Significance 
Tetrachoric Coefficient Correlation,” Psychometrika, 1942, VII, 243-250. 


Kuper, and W., “The Theory the Estimation 
Test Reliability,” Psychometrika, 1937, II, 151-160. 

Kuper, Revised Manual for the Kuder Preference Record. Chicago: 
Science Research Associates, 1946. 


M., and Computing Diagrams for the 
Tetrachoric Correlation Coefficient. Chicago: University Chicago Press, 1933. 


1 
& 
4 
q 
g 


